
Village of lnnisfree 

Regular Council Meeting 

September 27, 2022 @ 5:00 p.m. 

Village of lnnisfree Council Chambers 

1. Call to Order

2. Agenda

a. Deletions/Additions

b. Adoption of Agenda

3. Delegation

a. 5:15 PM - Sgt. Mike Dunsmore, Vermilion RCMP Detachment

- 1st Quarter Community Policing Report & Statistics 

b. 5:30 PM - Taneen Rudyk -FCM Representative

c. 5:45 PM -Jocelyne Lanovaz - Alberta Municipalities' Representative - Summer/Fall Visit

4. Adoption of Minutes

a. August 16th, 2022, Regular Council Minutes

5. Business Arising from the Minutes

a. Birch Lake Park/Campground Update - Closing

b. Flashing Pedestrian Beacon Update

6. Policies & Bylaws

a. Probationary Period Policy 1900-03 -Proposed Amendments

7. New Business

a. Tax Arrears Repayment Agreement Ratification

b. 2023 ATCO Electric Franchise Fee

c. 2023 ATCO Natural Gas Franchise Fee

d. Village Donation - 2022 Community Events ·

e. Village Donation -ATCO: 1947 -2022: An Epic Legacy

f. Birch Lake Park/Campground -Liberty Security - Recommendations

g. Library Board Membership -Endorsement per Libraries Act

h. Appointment of Deputy Director of Emergency Management

i. 2021 Tax Sale & Public Auction

j. CAO Maternity Leave Request

k. Administration Building Rehabilitation Project

I. MSP Grant Program -Reallocation of Grant Funds

m. Frank Nykolaychuk Memorial

n. Tax Forfeiture: Hazardous/Unsafe Properties

8. Councillor Reports

a. Kalyna Country (August 22, 2022) - Cir. McMann

b. Village of Myrnam Meeting (August 31, 2022) - Mayor Johnson

c. lnnisfree Library Board (September 7, 2022) - Mayor Johnson

d. MD of Minburn Foundation (September 8, 2022) - Mayor Johnson

e. MMI-FCSS (September 6, 2022) -Cir. McMann

Pgs. 3-13

Pg.14

Pgs. 15-17

Pg.18

Pgs.19-26

Pgs. 27-31

Pg.32

Pgs.33-36
Pgs. 37-39

Pgs. 40-41

Pgs. 42
Pgs.43-46

Pg. 47
Pg. 48

Pgs. 49-53
Pgs. 54-63

Pgs. 64-74
Pgs. 75-79

Pgs. 80-86

Pgs. 87-99

Pg. 100
Pgs. 101

Pg. 102

Page 1

Pg. 103

Pg. 104



9. Administration Reports
a. CAO Report, Action List & Municipal Grants Report
b. Financials:

i. Monthly Financial Statement – Period Ending August 31, 2022
ii. Revenue & Expense Report
iii. Tax Trial Balance
iv. Utility Trial Balance
v. Accounts Payable Cheque List – Period Ending August 31, 2022

c. Public Works Foreman Report – Period Ending September 19, 2022
d. Rec Park Manager Report – Period Ending September 6, 2022
e. Regional Fire Chief Report – Period Ending August 31, 2002

10. Correspondence:
a. Town of Tofield – Victim Services’ Redesign –Link to Report
b. BTPS – Award Funding Request
c. Queen Elizabeth’s II Platinum Jubilee Medals
d. NSWA – Request for funding 2023
e. RCMP – Critical Response
f. Service Line Warranties – Town of Bashaw

 List of Correspondence – Period Ending September 27, 2022 

11. Closed Session
a. Personnel

i. (FOIPP Sections 17 & 27) – CAO Employment Contract

12. Adjournment
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August 5, 2022 

Sergeant Mike Dunsmore 

Detachment Commander 

Vermilion, Alberta 

Dear Mayor Johnson, 

Please find attached the quarterly Community Policing Report that covers the April 1st to June 

30th, 2022 reporting period. The attached report serves to provide a quarterly snapshot of the

human resources, financial data and crime statistics for the Vermilion Detachment. 

In addition to the local priorities established collaboratively between your community and our 

local Detachment team, the Alberta RCMP has developed broader priorities for the provincial 

police service. Also attached as an appendix is the Alberta RCMP/Alberta Justice and Solicitor 

General 2022-2025 Joint Business Plan (JBP), which has been finalized and is now in effect. 

Created through a united effort between the Alberta RCMP and Justice and Solicitor General, 

this three-year plan is focused on ensuring Albertans are safe and protected. 

Meetings with subject matter experts from the Alberta RCMP, Justice and Solicitor General, and 

community partners were a foundational aspect in developing collective priorities for the next 

three years. These meetings, in addition to recommendations from the Interim Police Advisory 

Board, helped identify emerging trends and best practices while providing clarity on the needs 

of our communities. 

The 2022-2025 Joint Business Plan is focused on the following six priorities: 

• Enhancing Engagement and Communication with Communities and Stakeholders:

Engaging with our communities to collectively develop policing priorities that are

community-led and enhancing communication about matters related to local policing

services.

• Community Safety and Well-Being: Working with partners in an integrated,

multifaceted manner to interrupt the cycle of crime and victimization.

• Indigenous Communities: Strengthening relationships, working together in support of

Reconciliation, and responding to the needs of Indigenous communities in Alberta.
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Detachment 

Detachment Commander 

Quarter 

Date of Report 

RCMP Provincial Policing Report 

Vermilion Provincial 

Sergeant Mike Dunsmore 

Q1 2022 

2022-07-29 

Community Consultations 

Date 

Meeting Type 

Topics Discussed 

Attendees 

Date 

Meeting Type 

Topics Discussed 

Attendees 

Notes/Comments 

Date 

Meeting Type 

2022-04-04 

Community Connection 

Education Session, Youth 

Over the course of the quarter, members had several interactions with youth. There 
were multuiple detachment tours for schools in the area, such as the kindergarten, 
grade one and grade two class from Manville School, the Dewberry kindergarten class, 
grade one class from JR Robson school and the kindergarten class from Vermilion 
Elementary School. All children were provided with safety oriented material, activity 
books, and educated on age related safety topics. 

2022-06-14 

Meeting with Elected Officials 

Reporting and Information Sharing, Crime Reduction, Property Crime, Traffic 

During the final two weeks of June, the detachment commander attended regularly 
scheduled council meetings with the County of Vermilion, Village of lnnisfree, Village 
of Manville, and Vermilion. The commander presented fourth quarter statistics, 
updates on the body worn camera initiative, detachment resource levels, and current 
trends in the jurisdiction. 

2022-06-17 

Meeting with Stakeholder(s) 
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Topics Discussed Annual Planning 

16 

Meeting with the Vermilion Agricultural Society regarding emergency planning for the 
annual fair. EMS, FIRE, EMO, Town and board members present. Reviewed existing 
plans and discussed changes in process and layout. 
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Community Priorities 

Priority 1 

Priority 2 

Priority 3 

Crime Reduction - Property Crime 

The first quarter activities in this area focused on several areas of crime reduction. 
Identifying objectives, selecting criteria for offenders to be included in consideration for 
inclusion as a prolific offender to support this strategy. A warrant round up is planned for 
early fall as part of an enforcement activity to further support crime reduction efforts. 

Police/Community Relations - Consultations and Connections 

First quarter activity for this area is planning and organizing. Dates to be set. The first town 
hall will be held. in lnnisfree and be open to all but specifically held for the residents of the 

estern side of the side detachment area. Target date for completion is September. The 
second town hall meeting will be held in the Clandonald area and be central to residents in 
he northern part of the Vermilion detachment area. The target date for completion will be 
February 2023. The members continue to be engaged in the community by participating in 
the area's annual summer events, parades and functions. 

Traffic - Proactive Enforcement and Education 

his is a very good start of the fiscal year. The amount of officer violator contacts (OVC) 
completed this quarter is approximately 2/3 of target goal for the entire fiscal year. Members 
have.done well in increasing OVC, with one member demonstrating leadership in particular. 

II Vermilion members have done well, and are expected to reach the fiscal year goal. 

Members have participated with Traffic Services on multiple operations, including impaired 
driving check stops, laser speed enforcement on Highway 16, and even distracted driving 
operations in town by using a spotting scope. These efforts and collaborations with the 

ermilion Integrated Traffic Unit also helped significantly increase our OVCs. 
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Provincial Police Service Composition' 

Staffing Category Working Soft Vacancies' Hard Vacancies' 

Police Officers 

Detachment Support 

9 

3 

2Data extracted on June 30th, 2022 and is subject to change over time. 

7 

3 

1 

1 

0 

0 

3Soft Vacancies are positions that are filled but vacant due to maternity/paternity leave, medical leave, etc. and are still included in the overall FTE count. 
4Hard Vacancies reflect positions that do not have an employee attached and need to be filled. 

Comments 

Police Officers - Of the 9 established positions, there are 8 working officers and 1 is on Medical leave. 

Detachment Support - Of the 3 established positions, 3 resources are working. 1 on Parental leave and her 
position is backfilled with a term employee. 

Quarterly Financial Drivers 

. 
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